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BOTSWANA LABOUR MARKET OBSERVATORY
LMIS.Stat UNVEILED

Mr Kgopotso RamoroRa, DPS Ministry of Education and SRills Development

presenting the welcome remarks

he Human Resource Development
Council (HRDC), in collaboration with
the International Labour Organisation
(ILO), has inaugurated the Botswana
Labour Market Observatory LMIS.Stat.
This sophisticated statistical platform
is designed to enhance the collection,
analysis, storage, and dissemination of
pivotal labour market indicators, thereby
aiding policy formulation and monitoring
labour marRet trends in the economy. The
Botswana Labour Market Observatory
LMIS.Stat is poised to be a transformative
tool in pursuit of decent work, socio-
economic progress, and the realisation of
Vision 2036. The platform was launched
on the 24™ August 2024 in Gaborone
and it marked a significant milestone in
Botswana’s commitment to using data
to improve education
and labour market
outcomes as well as
ensuring that every
citizen has access
to productive and
dignified employment.
Botswana received
accolades for being the
first among Southern
African Development
Community (SADC)
countries and the rest
of Africa to complete
and launch the LMIS.

We believe this will significantly contribute
to the successful execution of the second
Transitional National Development Plan,
2023-2025, and ultimately the realisation
ofVision2036.” as observed by MrMaxwell
ParakRokRwa, Senior Programme Officer for
Employment, Labour, and Youth at SADC.
Of particular importance is the fact that
Botswana will serve as a benchmark to the
African countries that are developing their
LMO LMIS.Stat platforms.

The high -powered event themed
“Harnessing Labour MarRet Intelligence
for Impactful Labour Market Outcomes,”
underscored the significance of the
LMIS.Stat platform as intimated by Mr
IK<gomotso RamoroRa, Deputy Permanent
Secretary at the Ministry of Education and
SRills Development (MESD), that it “will

Stat using the ILO
model and  within
the regional Labour
MarkRet  Observatory
(LMO) frameworR.
“This is highly Panelists discussing

commendable as far
as we are concerned.

not only provide comprehensive data on
our labour marRet but will enable us to
make informed decisions that will shape
the future of education, training and
employment in Botswana.”

Speaking on behalf of the International
Labour Organisation (ILO), Mr. Alexio
Musindo, Director of the Pretoria Office,
emphasised the platform’s role in promoting
decent work for all. “Providing workers and
their families with better prospects for
personal development and encouraging
social interaction is fundamental. Decent
workR grants people the freedom to
express their concerns, to organise, and
to participate in decisions that affect their
lives. It guarantees equal opportunities and
equal treatment for all. This commitment
is crucial as we strive to ensure that every
individual has access to productive and
dignified employment,” said Mr Musindo.

Mr Norman Moleele, Chairperson of
the Botswana LMO Governing Body,
provided an in-depth overview of the
platform’s capabilities. “The LMIS.Stat
platform offers comprehensive, up-to-
date data to help us unravel complexities
and imbalances within the local and
international labour markets,” he said.

Mr Moleele emphasised the platform’s
benefits for the private sector, stating, “In
line with the Government's aspirations
for a Private Sector-driven economy, the
LMIS.Stat offers significant benefits for
businesses. For instance, it will enable
businesses to identify and address sRills
gaps, optimise recruitment and workforce
planning, and stay competitive by
anticipating markRet trends.”
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Ms Choice Pitso, HRDC Board Chairperson presenting a

vote of thanRs at the launch of the LMIS.Stat in Gaborone.

Ms Choice Pitso, Chairperson
of the HRDC Board, reiterated
on the importance of the
availability of accurate and timely
information as emphasised by
the different speakers with regard
to anticipating labour market
trends, identifying sRills gaps, and
developing targeted interventions
to enhance employability of human
resources. As such, she stated with
anticipation that with the unveiling
of the LMIS.Stat platform, the
Botswana LMO Governing body
will deliver in earnest on its role
of advisory on matters concerning
the labour market dynamics.

Furthermore, Ms. Pitso hinted that
they will be able to monitor both
education policy, sector strategies,
the national employment policy,
and the Sustainable Development
Goals (SDGs), which include goals
such as Goal 4 on quality education
and Goal 8 on decent work and
economic growth. “Our own National
Vision 2036 as well as the National
Development Plan amongst others
also contain these goals,” she added.

In his address, ILO Director,

Mr Rafael congratulated HRDC

Botswana for its successful
implementation of the LMIS.STAT
platform, a milestone in their joint
workR that began in early 202l
He commended Botswana’'s
dedication in advancing this
initiative, highlighting that
HRDC has mobilised various
stakeholders to enhance decent
worR and improve labour market
information access. Mr Rafael
praised Botswana for producing
high-quality data regularly, with
Statistics Botswana playing
a crucial role. The LMISSTAT
platform will provide policymakers
with a comprehensive view of
the labour market and support
regional efforts through SADC's
labour market observatory.
He expressed confidence that
Botswana’s leadership in this area
will inspire other countries and he
reaffirmed the ILO’s commitment
to supporting Botswana and other
countries in enhancing statistical
data and policy development.

Mr Meshack Tafa, COO - HRDC presenting the welcome remarks

at the launch of the LMIS.Stat in Gaborone.

Mr Norman Moleele, Chairperson Botswana LMO Governing Body

Invited guests listening to the presentations
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SMMES ATTEND THE 17" NATIONAL
BUSINESS CONFERENCE

His Honour, the Vice President of the Republic of Botswana, Mr Slumber Tsogwane touring

stalls at the 17" National Business Conference (NBC)

RDC sponsored 20 Small, Medium,

and Micro Enterprises (SMMEs) to
participate in the prestigious Business
Botswana 17" National Business Conference
(NBC). This highly anticipated event was
held on the 25" - 28" of August 2024
at the Adansonia Hotel in Francistown.
The theme for the conference was “Invigorating
Economic Transformation through the Private
Sector,” drawing 500 delegates from the
Government, Private Sector, and Development
Partners. The discussions aimed to explore
strategies that can fuel Botswana’s economic
growth and development.

Officially opening the Conference, His
Honour, the Vice President of the Republic of
Botswana, Mr Slumber Tsogwane indicated
that the conference represented a deliberate
engagement whose outputs or outcomes can
be measured over time.

SMMEs play a vital role in the economic
landscape, contributing  significantly  to
employment,innovation,and competition. These
businesses, often referred to as the backbone of
many economies, face unique challenges and
opportunities that set them apart from larger
corporations hence they require additional
support to ensure they are sustainable. The
SMME's participation in the conference offered
valuable networRing opportunities and fostered
important business connections.

SpeaRing during the Conference, the
President of Business Botswana, Mr Neo
NwaRo highlighted that the association
intends to conduct the conference differently
by ensuring that the resolutions are
implemented as they have an implication for
doing business and creating job opportunities.

Delegates from various business entities attending the event
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NAMIBIA STUDENT FINANCIAL ASSISTANCE
FUND (NSFAF) BENCHMARKING VISIT

HRDC and NSFAF Delegation conveying at HRDC offices

he Human Resource Development

Council (HRDC) hosted the Namibia
Student Financial Assistance Fund (NSFAF)
on a two (2) day benchmarking visit from
the 2™ - 39 September 2024. The main
purpose for benchmarkRing visit was to
gain insights into the best practices and
strategies implemented in administering
the Student Loan programme and the
legislative framework being used to guide
the implementation process. Furthermore,
NSFAF intended to appreciate best practices
effected by HRDC and its stakReholders on
the same especially NSFAF is currently
going through a structural reform.

NSFAF is a State-Owned Enterprise
(SOE) which was established to provide
financial assistance to eligible students
from both Public and Private Sectors.
The NSFAF Funding policy is aimed at
providing 99% loans and 1% grants and
the recovery is made from those funded
through a loan system.

Moreover, NSFAF

engaged other

Rey staReholders such as the Ministry
of Education and SRills Development
(MoESD), Ministry of Communication,
Knowledge and Technology (MCKT),
Department of Tertiary Education and
Financing (DTEF), Botswana Qualification
Authority (BQA) and the Botswana
Digital and Innovation Hub (BDIH). All
the entities were given the opportunity to

present their mandates to NSFAF.

NSFAF was established under the Act of
Parliament Act 26 of 2000 but operated
under the Ministry of Education until April
2013 where it moved out of the Ministry to
operateonitsownasan SOE. [twas through
a series of meetings held by Cabinet where
it was resolved that the entity be moved
back to Ministry by December 2024.

Mr Kgopotso RamoroRa, Deputy PS MESD welcoming guests during discussions with the NSFAF Delegation
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INVESTING IN SKILLS DEVELOPMENT KEY TO
MANUFACTURING SECTOR GROWTH

y participating in the Local

Manufacturing Summit 2024, HRDC
was able to showcase the importance of
investing in sRills development to support
the growth of the manufacturing sector.
HRDC Chief Executive Officer, Professor
Alinah K. Segobye participated as a
panelist at the Summit under the theme
‘SRills Crisis and Immigration Policy.
Talent Tipping Points for Manufacturing.

The Summit provided a platform
for staReholders to come together,
share ideas, and explore potential

partnerships that can drive innovation

and  competitiveness  within  the
manufacturing sector. By fostering
collaboration and Rnowledge sharing,
we can create a more vibrant and
sustainable industry that not only creates
job opportunities but also contributes to
economic diversification in Botswana.

In  his Reynote address, His
Excellency, the President of the
Republic of Botswana, Dr. MoRgweetsi
E.K. Masisi emphasised the importance
of enhancing local productivity to foster
the active involvement of citizens as
manufacturers, investors, traders, and

retailers in order to establish an export-
driven economy.

HRDC will continue to work closely
with Industry partners, Educational
Institutions, and Government agencies
to ensure that our workforce is
well-equipped to meet the evolving
demands of the manufacturing
sector. Botswana can build a strong
foundation for growth and prosperity
within the manufacturing industry, said
Professor Alinah K. Segobye

Prof. Alinah K. Segobye, CEO, HRDC participated as a panelist at the Summit under the theme ‘Skills Crisis and Immigration Policy

with Mr Jimmy Opelo, PS - Ministry of Labour and Home Affairs (Center) and Mr Alex Kimani, CEO - Kalahatri Floor Tiles (Left)
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BUILDING SKILLS FOR TOMORROW'S INDUSTRIES

Prof. Alinah K. Segobye, CEO, Ms Thato BolokRwe (Sector Analyst) and Mr Tshiamo BotlhoRo
(StaReholder Relations Officer) at the Expo

On the 18" October, 2024 HRDC
participated at the Training
Manufacturing Construction and Mining
(TMCM) Expo 24, held in Mahalapye. This

event was organised by Construction
Industry Trust Fund (CITF) in collaboration
with Botswana Railways (BR)and heldunder
the theme, ‘Building Skills for Tomorrow’s

Industries, Today. Among others, the event
was held to raise awareness and promote
the Technical Vocational Education and
Training (TVET) to potential learners so
that they can consider career opportunities
available in the sub sector. The event
also served as a platform for business to
business interactions to share the latest
technologies in the market and initiate
business partnerships.

The contribution of TVET to the
development of the national economy
particularly in the sectors of mining,
construction, tourism and manufacturing
has proven that opportunities for
employment creation are abound. In this
regard, HRDC worRing in collaboration
with various stakeholders, has prioritised
repositioning and revitalisation of the
Country’'s TVET sub-sector. HRDC commits
to support initiatives such as the Training
Manufacturing Construction and Mining
(TMCM), focused at creating awareness
among prospective learners, unemployed
youth and the already working group about
the value of TVET as a viable career option.
Through these stakReholder engagement
platforms, the Council continues to
create dialogue to prepare learners for
a future that lays premium on sRills and
entrepreneurial mindset.

The First Lady of Botswana Ms Neo Masisi being welcomed by dignitaries at the TMCM Expo 24 in Mahalapye
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EXPLORING INNOVATIVE APPROACHES
IN HIGHER EDUCATION FINANCING

n the 7" to 9" October, 2024
Othe Higher Education Students’
Loans Board (HESLB) from
Tanzania embarked on a benchmarking

visit to Botswana. The visit aimed to explore
innovative approaches in higher education

financing, foster skRills development in
science and technology, and address
pressing food security challenges.

This exchange highlighted the broader
implications of international partnerships
in enhancing educational frameworks and
human capital development for both nations.

The delegation from HESLB arrived
in Gaborone on the 6™ October, 2024,
and engaged with Human Resource
Development Council (HRDC),
sharing best practices in higher
education financing and developing
a comprehensive approach to sRills
development. The discussions pointed
to the necessity of such initiatives in
promoting the growth of science and
technology sectors, which are often
underrepresented in educational

systems. The success of Botswana’s
campaign offers valuable insights for
Tanzania and other African nations
seeRing to enhance their educational
strategies and outcomes.

HRDC also shared insights on its
strategic project, the Botswana Labour
MarRet Information System (LMIS) that is
designed to align educational outcomes
with market needs by providing vital data
to bridge the sRills gap in Botswana’'s
worRforce.  The HESLB delegation
recognised the value of implementing
a similar system in Tanzania, ensuring
that graduates are equipped with sRills
necessary for the job market. LIMIS serves
as a model for enhancing the alignment
between education and employment.

The review of legal instruments,
including the HRDC Act, were pivotal
topics during the benchmarkRing visit.
These frameworks are crucial for the
governance and sustainability of higher
education in Botswana. By ensuring
effective legal and policy frameworRs,

Botswana has created a robust system
that supports student sponsorships and
aligns with national development goals.

“Tanzania can benefit from adopting
similar frameworRks to enhance its higher
education governance. By reviewing and
updating legal instruments, Tanzania can
create a more sustainable and effective
higher education system that meets the
needs of its students and supports national
growth” Ms Tshwaragano Motlogelwa from
DTEF advised.

The HESLB delegation returned to
Tanzania on the 9™ October 2024,
marRing the end of a productive and
insightful visit, leaving both countries
with a renewed sense of purpose
and commitment to improving higher
education systems. Through continued
collaboration and exchange, Botswana
and Tanzania are set to pave the way
for a more inclusive and advanced
educational lout comes.

A group photo of HRDC and HESLB delegates after the benchmarking engagement between the two organisations in Gaborone.
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WOMEN OF KURU SHOWCASES ARTISTIC CREATIVITY OF
THE SAN COMMUNITY AT KURU ART EXHIBITION

Prof. Alinah K. Segobye, CEO, HRDC presenting the Reynote address

at Women of Kuru Exhibition

he Kuru Art Project was founded

in 1990 by the Kuru Development
Trust to nurture and showcase the San
Community’s artistic abilities in D'Rar,
Ghanzi. It is a vital platform for artists to
express their unigue stories, traditions, and
viewpoints to a global audience.

Over the years, the Kuru Art Project
has provided support to the marginalised
San community, particularly those in the
D’IKar community, in order to enhance their
quality of life and uphold, conserve, and
reinforce their cultural heritage through art.
Presently, the project is assisting 15 talented
artists. “Indigenous kRnowledge is a valuable
inheritance passed down through generations,
serving as a cornerstone of cultural identity
and heritage for communities like the Women
of Kuru. These women create intricate and
diverse pieces through beading, weaving,
and painting, which have garnered global
recognition. The purpose of this exhibition
is to pay tribute to the exceptional work of
the Women of Kuru.” said Professor Alinah
I{. Segobye presenting the Reynote address
at the opening night of the Women of Kuru
Exhibition on Thursday 14" November 2024.

The inspiring art exhibition was held from
14" November - 27" December 2024, at
the National Museum’s New Gallery in
Gaborone and showcased the creativity and
cultural narratives of the San Community.

Art Enthusiasts listening to the IKeynote address
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DRIVING MEANINGFUL CHANGE THROUGH CSR

Prof. Alinah K. Segobye, CEO, HRDC presenting her remarRs at the official opening

In a significant move to bolster its
corporate social responsibility (CSR)
mandate, the Human Resource Development
Council (HRDC) recently partnered and
participated in the Shoeless Golf Charity

Tournament. Held at the PhakRalane Golf
Course on September 13, 2024. The event
was aimed at raising funds and providing
shoes to underprivileged children in
remote areas of Botswana. The tournament

had a good turnout, underscoring the
community’s commitment to supporting the
less fortunate.

The HRDC is taskRed with providing
policy advice and coordinating all
matters related to education and sRills
development. However, its mission
extends beyond administrative duties,
as evidenced by its active participation
in initiatives like the Shoeless Golf
Charity Tournament. By engaging in
such activities, HRDC demonstrates its
dedication to driving meaningful change
across society through CSR.

Professor Alinah K. Segobye, the HRDC
Chief Executive Officer (CEO), was one
of the Rey speakers at the event. In her
address, she emphasised the importance
of corporate social responsibility and its
potential to drive positive change. “CSR
is not just about giving. It's about creating
lifetime partnerships,” Prof. Segobye
remarked. She highlighted the vital role
that organisations play in fostering
societal development and improving
lives. Prof. Segobye’s words resonated
with the audience, many of whom were
representatives from various businesses
and Non-Governmental Organisations.

Furthermore, Prof. Segobye shed light
on the challenges faced by children
in accessing education. She pointed
out that many learners are unable to

Vice President of the Republic of Botswana, His Hounour Mr Slumber Tsogwane and Prof. Alinah K. Segobye CEO, HRDC at the Golf Tournament
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attend school due to the lacR of basic
necessities such as shoes, uniforms, and
booRs. “One of the Rey issues we face
is ensuring that children have the basic
needs to access education,” she said. By
addressing these needs, organisations
can help break down barriers to education
and ensure that all children have the
opportunity to learn and grow.

The Shoeless Golf Charity Tournament
was more than just a fundraising event;
it was a call to action for all sectors of
society to come together and support
underprivileged children. The event's
success was a testament to the power
of community and the impact that
collective efforts can achieve. HRDC's
participation in the tournament
highlighted its commitment to not only
improving educational outcomes but
also enhancing the overall well-being of
children in Botswana.

The funds raised during the
tournament will be used to purchase
shoes for children in remote areas,
ensuring that they can attend school
comfortably and confidently. This
initiative aligns perfectly with HRDC's
broader goal of promoting education
and sRills development. By providing
essential items like shoes, HRDC
is helping to remove one of the
many obstacles that children face in
accessing education.

In addition to providing immediate
relief, HRDC's involvement in the
Shoeless Golf Charity Tournament has
broader implications for its CSR strategy.
The organisation aims to build lasting
partnerships with businesses, NGOs, and
other stakReholders to drive sustainable
change. This collaborative approach
ensures that CSR efforts are not just one-
off events but are part of a continuous

effort to improve lives and communities.

The tournament also served as a
platform for businesses to showcase
their commitment to CSR. Companies
such as Botswana Oil Limited and other
local enterprises played a significant role
in the event, contributing their time and
resources to support the cause. Their
involvement underscores the importance
of CSRin fostering a sense of community
and shared responsibility.

LooRing ahead, HRDC plans to build on
the success of the Shoeless Golf Charity
Tournament by continuing to engage in
initiatives that promote education and
support underprivileged children. The
organisation is committed to leveraging
its resources and partnerships to drive
meaningful change. By prioritising CSR,
HRDC aims to create a ripple effect that
extends beyond the immediate

HRDC Golfers during the event
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Prof. Alinah K. Segobye, posing with professional Golfers

Averee DovseR and Monica Lieving from the USA




BIUST HOSTS AN INTERNATIONAL CONFERENCE
ON ENGINEERING EDUCATION AND MANAGEMENT

Dr Fernando Siamisang, Director, of HRD Planning, giving

a support message during the conference in Palapye

he Botswana International University
of Science and Technology organised
an International Conference on Engineering
Education and Management (IC2ZEM'24) un-
der the theme: Enhancing sustainable qual-

ity engineering education for a
Rnowledge-based society, held
on the 239 — 25" September,
2024, at Majestic Five Hotel in
Palapye. The conference was
graced by different stakehold-
ers including professionals and
academics in the engineering
field, regulators, researchers,
educators, managers, industrial
collaborators and policy mak-
ers in the provision and man-
agement of quality engineering
education. The conference par-
ticipants shared their experi-
ences and research outcomes
on all aspects of engineering.
The conference provided an
interdisciplinary space for pro-
fessional bodies, education
regulators and researchers to
present and deliberate on re-
cent innovations, trends and
concerns including practical
challenges encountered and solution prof-
fered in the fields of Engineering Education.
Insightful addresses by different Rey note
speakRers and other stakReholders which

contributed largely to the success of the
conference were made.

When welcoming invitees to the con-
ference, the Vice Chancellor of BIUST
Professor Otlogetswe Totolo emphasised
the importance of lifelong collaborations
and linkRages throughout Africa as there
was need for advanced learning using
enhanced available resources to produce
qualified and competitive resources. The
Human Resource Development Council
(HRDC) was represented by Director of
Human Resource Development Planning,
Dr Fernando Siamisang. In his goodwill
message, Dr Siamisang made emphasis
that for countries to stay relevant, they
need to adopt a foresight on sRills analy-
sis, therefore, the conference was a cata-
lyst for international exposure. In her Rey-
note speech, the Chief Executive Officer
of Botswana Qualifications Authority,

Professor Botsalano MosimakoRo in-
dicated that the conference provided a
platform for dialogue and partnerships
and quality assurance for purposes of
achieving quality engineering education
and BQA was Reen to establish partner-
ships with different industry players.

Official Opening Ceremony of the IC2EM24
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HRDC staff members who attended the launch of the
LMIS.Stat in Gaborone.

HRDC staff members at the International Conference
on Engineering, Education and Management in Palapye.

Artists showcasing their artifacts at the KKuru Art exhibition Mr Kgomotso Waditshwene and Mr Boikanyo More updating on the
progress of the LMIS Project with Goaba MojakRgomo on DUMA FM

Ms Katlego Botlhole at the eHRDF Prof. Alinah K. Segobye CEO, being interviewed on GABZ
System Project Launch for HRDC Staff FM in Mahalapye during the TMCM Expo in Mahalapye.
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Ms Topo Rabasima - Muthoni attending
the Botswana Diamond Manufacturers
Association (BDMA) Netball competitions

Prof. Alinah IK. Segobye CEO, HRDC (center) sharing a light moment with Dr Gure (right)

and Dr Mohammed Chand (Diagnofirm) (left) at the Shoeless Golf Charity event

HRDC Staff attending the Business Botswana Annual HRDC engaging Stakeholders at the Botswana
Golf Dinner in Gaborone Teachers Union Wellness day in Lobatse

A competitor at the finals of the NRashi Classic MoRoro race in Maun
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HRDC CONTRIBUTION TO BOTSWANA'S
STRATEGIC RESPONSE TO CLIMATE CHANGE

HRDC Staff posing with the Climate Change Coordinating Team from the Ministry of Environment and Tourism.

As climate change effects become
increasingly  evident  worldwide,
Botswana’s Human Resource Development
Council (HRDC) had the pleasure to host Mr
Balisi Gopolang, Climate Change Coordinator
from the Ministry of Environment and
Tourism, to share an informative presentation
on climate change issues in Botswana.

HRDC as an emerging Rey player in
addressing this critical issue, recognised
the urgency for climate action as HRDC
is spearheading efforts to build the
Rnowledge, sRills, and capacities necessary
for effective climate change mitigation and
adaptation. Through a multifaceted strategy
encompassing education, workforce
development, and community engagement,
HRDC is committed to fostering a resilient
and sustainable future for Botswana.

Atthe core of HRDC's initiative, is the Climate
Change Education and Training Programmes.
These programmes aim to equip individuals
and communities with the necessary
understanding to combat climate change. By
incorporating climate change education into
existing curricula and training modules, HRDC
seeRs to create a well-informed population
capable of maRing decisions that contribute to
environmental sustainability.

Moreover, HRDC is actively promoting
worRforce development in green sectors.
Recognising the job creation potential within
renewable energy, sustainable agriculture,
and other green industries, HRDC aims to
align sRills training and workforce initiatives
with the needs of these emerging sectors.
Preparing the workforce for green jobs
addresses unemployment while supporting
a transition towards a sustainable economy.

In addition to education and workforce
development, HRDC is enhancing
professional development opportunities

for climate science and research. This
includes collaborations with universities
and research institutions to foster
innovation and scientific inquiry focused
on climate issues. By investing in the
professional growth of researchers and
scientists, HRDC strengthens Botswana’s
capacity to understand climate dynamics
and develop localised solutions.

A recent climate change presentation
by Mr. Gopolang during a session for
HRDC Executive Committee and Joint
Management meeting highlighted the
critical importance of HRDC's strategic
involvement. His presentation provided
insights into the current status of climate
change initiatives and underscored
the essential role that HRDC plays
in facilitating action plans to foster a
sustainable environment.

Furthermore, HRDC's strategy includes
strengthening institutional capacities. This
initiative ensures thatgovernmental bodies
and local institutions are equipped with
the resources and Rnowledge necessary
to implement effective climate action.
Enhancingthe frameworks and operational
capabilities of these organisations aims
to create an environment conducive to
effective climate governance.

Public awareness and community
engagement are also vital components
of HRDC's response to climate change.
Through outreach programmes, HRDC
raises awareness about climate change
impacts and encourages collective action
among community members. Ensuring
climate strategies are inclusive and
reflective of local Rnowledge and practices is
paramount. Additionally, HRDC is committed
to empowering women and marginalised
groups in climate action. HRDC addresses
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the unique challenges faced by these
demographics by ensuring that their voices
are included in climate discussions and
have access to resources and opportunities.

To facilitate the transition to a green
economy, HRDC fosters public-private
partnerships that encourage collaboration
between the private sector and research
institutions. These partnerships leverage
resources and expertise to develop and
scale innovative green technologies
capable of addressing climate challenges
effectively. HRDC also supports innovation
and entrepreneurship in the green sector.
By providing platforms for startups
and entrepreneurs, HRDC empowers
local businesses to create sustainable
solutions that tacRle climate change and
drive economic growth. Furthermore,
HRDC develops robust monitoring
and evaluation (M&E) frameworks to
systematically assess and improve
climate initiatives. This approach allows
for measuring progress, understanding
impact, and refining methodologies,
facilitating a responsive strategy to
evolving climate dynamics.

HRDC is adopting a comprehensive
and proactive approach to climate change.
By focusing on education, workforce
development, community engagement, and
collaboration, HRDC equips the nation with
Rnowledge to tackle climate challenges and
build a foundation for sustainable economic
development. These efforts not only promote
environmental stewardship but also foster
a resilient society prepared for the future.
“Through its multifaceted strategy, HRDC sets
a precedent for integrating climate action into
national development agendas, illustrating
how forward-thinRing policies can drive
meaningful change” Mr. Gopolang concluded.




XERE CULTURAL FESTIVAL- PROMOTING
INDIGENOUS KNOWLEDGE

Xere residents at the HRDC stall

n the 239 and 24" August, 2024

HRDC participated at the Xere
Cultural Festival. Xere Cultural Festival
is an annual event that honours the
traditions, music, dance and art of the
Basarwa community. The Basarwa of
Xere boast a rich culture and heritage
built on their interaction with the
environment, wildlife, flora and fauna as

well as rivers and basins.

The Human Resource Development
Council (HRDC) participated at this event
through an information booth (stall),
where stakeholders were informed about
the Council's mandate and its strategic
initiatives. During the event, HRDC
representatives engaged with the Xere
village Chief to establish channels at

which HRDC can avail its services to his
people, especially the learning community.

HRDC also met with different
sector experts among whom was a
charismatic traditional doctor and a
guitar folk musician to explore avenues
of developing indigenous Rnowledge
among different sectors.

Xere Community showcasing their cultural activities at the festival.

Some of the participants at Xere Cultural Festival.
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HRDC PARTICIPATES AT THE TRANSFORMATIVE INNOVATION
POLICY CONSORTIUM & DEEP TRANSITIONS LAB 2024
ENGAGEMENT WEEIK AND CONFERENCE

Dr Matthews Phiri, Acting Director, Strategy, Policy and Business Development, HRDC having a light moment with other conference delegates

he Human Resource Development

Council (HRDC) participated at the
Transformative Innovation Policy Consor-
tium (TIPC) & Deep Transitions Lab 2024
Engagement WeekR and Conference,
hosted by the Government of Catalonia
on the 18— 20" September 2024 at Bar-
celona, Spain. The conference was held
under the theme: ‘Scaling experimenta-
tion: A catalyst for transformative sys-
tem change’. This engagement platform

Dr Matthews Phiri (left), Dr Chux Daniels

(center) and Dr Oabona Nthebolang at the
(TIPC) conference in Barcelona, Spain

aimed at creating spaces and conditions
for fresh exchanges between public and
private actors, and building new narra-
tives around the urgency of investors in
tacRling transformational imperatives. It
was also intended to build new partner-
ships and an emerging community of
practice dedicated to profound systemic
change.

This global forum synchronised emerg-
ing work on systems transformation, iden-
tifying novel strategies, methodologies
and areas for cooperation and mutual val-
ue. while exploring practical models and
replicable actions for integrating system
change into investment practices and pol-
icy-makRing. During the conference, dele-
gates engaged in a thoughtful discussion
on the concepts of system change versus
system optimisation within the context of
innovation processes. The conversation
highlighted the importance of consid-
ering both approaches when designing
innovation strategies. By exploring these
concepts in depth, participants gained in-
sights into how to balance transformative
changes with practical adaptations in their
innovation efforts. The presentation and
engagements also delved into the Trans-
formative Investment systems map, pro-
viding a comprehensive overview of how
investments can foster positive social
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change. Valuable insights were offered for
professionals seeRing to align their invest-
ments with broader societal goals.

During the TIPC Engagement WeeR
and Conference, representatives from
HRDC, Dr Matthews Phiri, Acting Director,
Strategy, Policy and Business Develop-
ment and Dr Oabona Nthebolang, Man-
ager, Graduate Research and Innovation
engaged in a diverse array of activities
with counterparts from various regions.
The activities encompassed: contribut-
ing in substantive dialogues, focusing on
transformative innovation policy strat-
egies, challenges, and best practices;
delivered and attended presentations
that showcased their organisation’s ini-
tiatives, experimentation project concept
based on leveraging indigenous Rnowl-
edge to empower unemployed youth for
sustainable livelihood.

The event also facilitated the estab-
lishment of new connections and the
re-inforced of existing relationships.
These interactions were designed to
promote cross-regional learning, facili-
tate the exchange of experiences, and
explore potential partnerships in the
field of transformative innovation policy.




SMART PARTNERSHIPS WILL ENHANCE
ENGINEERING SKILLS IN BOTSWANA

In an effort to address the engineering
sRills shortage, the Human Resource
Council (HRDC) and
the Botswana Institute of Engineers
(BIE) convened a meeting on the
12" September, 2024, to discuss a
partnership that is aimed at bridging the
gap between theoretical Rnowledge and
practical sRills in the engineering sector.

The meeting, led by HRDC's Chief
Operations Officer, Mr MeshackR Tafg,
focused on the importance of Work
Integrated Learning (WIL) programmes.
Mr Tafa emphasised the need for
collaboration with professional bodies
like BIE to create a robust framework
for sRills development. The dialogue
centered on integrating practical
training opportunities for engineering
students and graduates into Botswana'’s
educational system.

A Rey issue identified was the
disconnect between academic training
and real-world application, resulting in
graduates who are often ill-prepared
for industry demands. To tacRle this
challenge, HRDC proposed that BIE could
leverage on the Graduate Development
Programme to align training with industry
needs. BIE was also encouraged to engage
with other industry stakeholders to build a

Development

comprehensive support networR.
The discussions underscored the
necessity of an inclusive educational

value chain that benefits engineers,
technicians, and artisans. BIE's
proposed approach involves targeted

training programmes that recognise the
contributions of each professional level.

Artisans’ pivotal role in a private sector-
led economy was highlighted, with a
focus on their hands-on sRills. Investing
in artisan training is seen as vital for
enhancing Botswana’s economic growth
and workforce capabilities. Professor
De La Porte, a notable figure in the field,
stressed the importance of Public-Private
Partnerships (PPPs) to enhance HRDC's
impact. He noted that engineers operate
within the private sector under a self-
regulating code of ethics, emphasising
that HRDC's engagement with engineers
is crucial for quality and reliability of the
worRforce.

The need for a consolidated voice for
the engineering sector was also discussed.
Establishing an umbrella platform for
collaboration and advocacy was deemed
essential. BIE's commitment to aligning
educational programmes with industry
needs was emphasised. Engaging with
industry professionals and incorporating

best practices is crucial for producing
job-ready graduates. Collaboration with
Education Training Providers (ETPs) was
also discussed, with BIE offering to assistin
curriculum interpretation and assessment.

Engineers are at the forefront of
transforming Botswana's Rnowledge-
based economy towards a high-income
status. By developing value chains
that promote national purposes and
competitive  exportability, engineers
aim to benefit the Southern African
Development Community (SADC) marRet.

Director, Department of Human
Resource Development Planning
at HRDC, Dr. Fernando Siamisang
highlighted the importance of smart
partnerships, mutual respect, and
continuous dialogue. Dr Siamisang said
“This partnership represents a significant
step towards improving engineering
education and sRills development
in Botswana”. By focusing on Work
Integrated Learning (WIL), fostering
collaboration among educational
institutions and industry professionals,
and addressing the needs of all
staReholders, will enhance Botswana’s
economic landscape and advance the
engineering profession.

HRDC and the Botswana Institute of Engineers (BIE) members that attended, a partnership meeting aimed at

bridging the gap between theoretical Rnowledge and practical sRills in the engineering sector.
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HRDC CHAMPIONS CREATIVE SECTOR GROWTH
AT THE CREATIVE PITSO EVENTS

Ms. Tshegofatso Batsetswe, Sector Analyst, HRDC presenting at the Creative Pitso in Palapye

he Human Resource Development

Council (HRDC) has taken notable steps
to bolster Botswana's creative industries
by actively participating in the National Arts
Council Creative Pitso events held from 16" to
20" September 2024 in Francistown, Selibe-
Phikwe from 16" to 24" September 2024,
and in Palapye from 23" to 24™ September
2024. These gatherings served as platforms
for critical discussions on intellectual
property rights, funding opportunities, brand
management, and the current state of the
creative industry. The events were honoured
by the presence of the various relevant
stakeholders, including CosBots, successful
influencers (Ms Marang Selolwane and Ms
Reagile Kopi) and the creatives.

HRDC's Sector Analyst, Ms. Tshegofatso
Batsetswe, emphasised the council's
pivotal role in nurturing Botswana'’s creative
sectors. Highlighting the sector's economic
potential, she pointed out that a thriving
creative industry could lead to increased
profitability and marRet reach for both
individuals and businesses. “Through our
initiatives, the HRDC aims to create an
ecosystem that supports the development of
creative industries and transforms talented
individuals into sRilled professionals who
can compete globally,” she said.

The HRDC collaborates with various
stakReholders that offer training and support
to creative professionals, aiming to close
the sRills gap in the industry. By partnering
with  educational institutions, industry
experts, and government entities, the HRDC
delivers relevant programmes enhancing
the sRills of aspiring artists, designers, and
creative entrepreneurs. A major theme of the
discussions was the need for sustainable
funding models tailored for the creative
sector. Many artists expressed frustrations
over limited financial support, which
hampers emerging talent. Ms. Batsetswe
acknowledged these concerns and stressed

the importance of a sustainable financial
framework to empower artists.

The complexities of copyright protection
and the importance of understanding
intellectual property rights were also
addressed. The The Creative Pitso events
underscored the importance of brand
management, offering participants insights
into building strong personal and business
brands. The workshops were led by industry
veterans who provided strategies for local
artists to differentiate themselves in a
competitive markRet. The gatherings also
emphasised networRing, allowing artists
and industry players to forge connections
that pave the way for future collaborations.

The Human Resource Development

Council outlined plans to promote
employment opportunities within the
creative sector, covering various areas
such as design, visual arts, performing arts,
and digital media. Discussions focused on
developing sRills tailored specifically for the
creative industry and positioning Botswana
as a regional hub for creative excellence.
HRDC's involvement in the Creative Pitso
events markRs a significant commitment to
enhancing Botswana'’s creative industries. As
Ms. Batsetswe articulated, collaboration and
support for creators are crucial for enriching
the cultural landscape and driving economic
growth. The outcomes of these events
demonstrate that with strategic partnerships
and dedicated efforts, the potential for a
robust creative economy in Botswana is within
reach, promising economic growth, cultural
enrichment, and a more vibrant society.
Ms.Batsetswe emphasised that,
Botswana's creative industries hold vast
potential for economic expansion, leading
to profitability and enhanced market reach.
She further explained that through fostering
partnerships and creating educational
pathways for aspiring creators, the HRDC
plays a crucial role in laying the groundwork
for an empowered community of artists. Ms.
Batsetswe’s insights underscore the HRDC's
unique position to harness this growth for the
nation’s benefit, promoting broader economic
development through the creative sector.

HRDC staff members at the NACB Road Show in Palapye and Mahalapye
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2024 WORLD YOUTH SKILLS DAY COMMEMORATION

HRDC Staff members assisting a stakeholder in Lentsweletau

hrough Botswana National Youth

Council (BNYC) in collaboration with
United Nations Development Programme
(UNDP), Botswana joined the World to com-
memorate the World Youth SRills Day 2024
on the 26™ July 2024 at Lentsweletau vil-
lage in the Kweneng District. World Youth
SRills Day is recognised to celebrate the
strategic importance of equipping young
people with sRills for employment, decent
worR and entrepreneurship.

Held under the theme, ‘Youth SRills for
Peace and Development’, the World Youth
SRills Day 2024 underscores the crucial role
young people play in peacebuilding and con-
flict resolution. The main objectives for this
year's commemoration was: celebrating and
raising awareness on the importance of sRills
development among the youth; equipping
young people with sRills for employment and
decent worR; and facilitating dialogues be-
tween young people and stakeholders from

private and Technical and Vocational Edu-
cation Training (TVET) sectors regarding the
skills needed by young people in the future.
The Human Resource Development Coun-
cil (HRDC) is committed to drive effective
human capital development in Botswana
through quality education and sRills devel-
opment. In this regard, HRDC participated
and supported this commemoration as it
is aligned to the Council’'s mandate and its
strategic initiatives of supporting and pro-
moting acquisition of relevant sRills by the
workforce including the youth. During the
commemoration, HRDC had an informa-
tion booth (stall) and they engaged with the
youth and other stakeholders, informing
them about the Organisation’s mandate as
well as advising them on the Priority Occu-
pations and SRills identified by the Council.
The world faces a multitude of challeng-
es today, many of which affect the youth.
Violent conflicts disrupting education and
stability, a polarized online environment fos-
tering negativity, and persistent economic
inequality limits opportunities. These issues
threaten not only individual futures but also
the overall stability of societies. Therefore, it
is crucial to equip youth with the necessary
sRills for fostering a culture of peace, nurtur-
ing responsible global citizens, and promot-
ing sustainable development to build a more
just, inclusive, and sustainable future for all.

StaReholders at the HRDC Stall in Lentsweletau
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BOTSOGO JWA RRE

HRDC Team that attended Botsogo Jwa Rre Summit

ental health is crucial to overall well-
being, yet it is often neglected in
men’s health discussions. Psych Matters
organised the Botsogo Jwa Rre Summit
with the theme °‘Creating Safe Spaces
for Men's Well-being Dialogue.’ This
ground-breakRing summit tooR place on
November 29™, 2024, in Gaborone. The
event aimed to tackle five Rey dimensions
of health awareness, mental health,
self-leadership and interpersonal sRills,
career management and advancement,
and personal financial management.
The Botsogo Jwa Rre Summit was a crucial
initiative aimed at addressing the urgent
issue of men’s well-being in Botswana. The
summit provided safe spaces for men to
openly express their challenges and gain
valuable insights from experts in the field.
This event marked a significant milestone
in promoting mental health and emotional
well-being among Men in the country.
Mr. LucRy Kgosithebe, Student Welfare
Planner, delivered a presentation on
Career Development and Management,
emphasising the significance of choosing
a career path. Dr. Oabona Nthebolang,
Manager Graduate Research, discussed
the complexities of navigating blended
families. Dr. Nthebolang is the published
author of a booR titled ‘Co-Parenting
Simplified, which promotes healthy co-
parenting, which is critical to children’s
well-being.

Dr. Oabona Nthebolang, Manager Graduate Research and Innovation - HRDC
presenting at Botsogo Jwa Rre Summit

Mr. LucRy Kgosithebe, Student Welfare Planner - HRDC
presenting at Botsogo jwa Rre event.
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TRADE UP NORTH PROMOTING GROWTH IN THE MINING,
MANUFACTURING & CONSTRUCTION SECTORS

he Human Resource Development

Council was a Rey participant at the
TradeUpNorthMining,Manufacturing,and
Construction Expo 2024 in Francistown.
Professor Alinah K. Segobye, the Chief
Executive Officer of HRDC, spoke at the
Expo and emphasised that the sRills
required in the Mining, Manufacturing,
and Construction sectors are evolving
due to technological advancements,
automation, and sustainability practices.

“As mining operations continue to
advance in digitisation and automation,
the need for sRilled workers in data
analytics, artificial intelligence, and
robotics is on the rise. This trend
underscores the importance of staying
ahead of the curve in acquiring
specialised Rnowledge and sRills in these
cutting-edge technologies.” highlighted
Professor Segobye.

In light of the ever-evolving nature
of the industry, mining companies
must prioritise investments in training
programmes and establish partnerships
with  educational institutions. This
approach will ensure that their workforce
is adequately equipped with the essential
sRills required to meet the dynamic
demands of the industry. The two-day
expo was held on the 24" — 25™ July
2024 at Cresta Marang in Francistown.
It featured insightful presentations,
product and service exhibitions as well
as panel discussions on inclusion and
diversity - Women’'s Participation in
Botswana’s Mining, Manufacturing and
Construction Sectors.

Prof. Alinah K. Segobye, CEO, HRDC presenting Reynote address at the Trade Up North

Mining, Manufacturing, and Construction Expo 2024 in Francistown.

Invited Guests touring stalls at the Expo

A group photo of StakReholders that attended the Trade Up North Mining, Manufacturing, and Construction Expo 2024 in Francistown.
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Mr Mosimanegape Majasi

Human Resources: Student Attachment

Mr Mosimanegape Maijasi, hails from Jackalas No. 1 in the North East District. He is currently a third-year student at Botswana
Accountancy College, pursuing a Bachelor of Science (Honors) degree in Business Intelligence and Data Analytics at the
Francistown Campus. His role in HRDC includes a variety of tasks that contribute to the overall success of the Organisation.
These tasks include assisting with data analysis to inform decision-making processes, collecting and managing data related to
HR development initiatives, assisting in preparing reports and presentations for stakReholders, supporting the team in planning
and executing strategic projects, and ensuring data accuracy and maintaining databases. His hobbies include exploring data-
related projects and outdoor activities such as playing football.

Mr Koona Kaone Kefetogile
Corporate Services- Intern

Mr Koona Kaone Kefetogile, is from IKgagodi in the Central District of Botswana. He is a Bachelor of Arts in Social Sciences
graduate with a double major in Economics and Accounting from the University of Botswana. His role in the in the Accounting
Unit includes processing supplier payments in a timely manner, handling customer invoices, issuing receipts daily, organising
payment vouchers, invoices, quotes, and receipts, reconciling with suppliers, addressing tax matters, and capturing journal entries.
During his leisure time, he is passionate about expanding his Rnowledge in different areas. He is also the Manager and artist for
the music group Dikgong Inc. Koona enjoys reading current affairs stories to ensure he is well-informed about world events.

\ Ms Ewetse Pelo Cleone Nnoane
J} HRD Planning- Intern

Ms Ewetse Pelo Cleone Nnoane, is a driven young woman hailing from the village of Thamaga in the Kweneng District. She is a University of Botswana
graduate with a Bachelor's in Economics and Statistics. In her pursuit of personal and professional growth, she completed a Certificate in Chinese
Language Proficiency from the prestigious Confucius Institute at the University of Botswana, expanding my linguistic and cultural Rnowledge. This
diverse educational background has equipped her with a strong foundation for a successful career in the field of data analysis and strategic planning.
Additionally, she also holds a Certificate in Long-Term Insurance (COP) from the Insurance Academy of Botswana. She is currently engaged with the
Human Resource Development-Planning department where she deals with the dynamics of the labour market on the supply and demand of sRills. She
is also engaged in stakeholder engagements to review sRills gaps and priority occupations in the economy. In addition to her primary responsibilities,
she is also responsible for preparing minutes, reports, and analyses to Reep the priority sRills list up to date. Outside of worR, she enjoys engaging
in board games such as chess, monopoly, and other strategy-based games that often incorporate elements of game theory, a subfield of economics.
Exploring strategy, negotiation, and decision-making in these games provides entertainment and enhances her comprehension of economic behavior.
Furthermore, she strives to maintain a well-rounded and fulfilling lifestyle by actively socialising and dedicating quality time with family and friends.

Ms Duduetsang G. Mothelesi
Stakeholder Relations- Volunteer

Ms Duduetsang G. Mothelesi is a Public Relations Specialist with considerable experience in managing a broad range
of communications and public affairs issues for public and private sector. She is a Public Relations and Media Studies
graduate from University of Botswana. She also attained her Master of Business Administration. Ms Mothelesi has
worRked as a Public Relations and Marketing Officer at BOCONGO. She currently assists with marketing initiatives as well
as coordination of internal and external communications, event planning and Stakeholder feedback. In her free time, Ms
Mothelesi likes watching podcasts, camping and having meaningful conversations.

Ms Onkabetse Koti

Internal Audit- Intern

Ms OnRabetse Koti, is from Gabane, Gasiko ward. She is currently engaged as an Intern in the Internal Audit Unit and has a degree
in BCom Risk Management from BAISAGO University. Her responsibilities as an internal Audit Intern is to evaluate the Council’s
operations to ensure compliance with laws and regulations and improve performance. That is done by assessing the internal
controls, investigating fraud and assessing the effectiveness of risk management. During her free time, she enjoys spending time
with her family and friends, exploring new places and listening to music as it is a great way to relax and recharge after a busy day.
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Ms Lillian ARalo Mhaladi

HRD Planning- Intern

Ms Lillian ARalo Mhaladi, from Lecheng, currently residing in Mogoditshane, Lesirane ward. She is engaged under the students
Welfare Planning Unit under the HRD Planning Department. She is a Bachelor of Arts in Counselling graduate from BoiteRanelo
College. Her role within the Department includes assisting to coordinate meetings and other admistrative duties, capacity-
building initiatives as well as career guidance and counselling for walk-in Students. During her leisure time she enjoys watching
motivational speakRers, lifestyle content and learning new sRills through LinkedIn Learning.

Mr Penuell Zambwe

Human resources- Intern

Mr Penuell Zambwe is from Kasane and is currently residing in Gaborone. He is engaged by the Department of Human
Resources as a Safety Health and Environment (SHE) Intern. He is a graduate from the University of Botswana with a Bsc
Environmental Health. His responsibilities include advising on SHE compliance matters as per the National and International
standards. During his free time, he enjoys playing chess, reading on current affairs, and taRing walks.

Mr Katlego Motsatsing
HRD Planning- Intern

Mr. Katlego Motsatsing hails from Kanye in the Southern District of Botswana. He holds a Bachelor of Science degree
from the Botswana International University of Science and Technology (BIUST). Currently, he is engaged within the HRD
Planning Department, where he plays a crucial role in assisting in the daily tasks of data capturing, processing, cleaning,
and analysis. Additionally, he also assists in presenting results and compiling reports. He actively participates in stakeholder
consultations by attending meetings and seminars to review sRills gaps and prioritise occupations for sRills development.
He utilises his statistical Rnowledge, sRills, and expertise to contribute effectively to the department’s initiatives. During
his leisure time, he dedicates himself to enhancing his statistical Rnowledge through research and attending boot camps.
Additionally, he stays informed on current affairs by reading newspapers and various articles.

Ms Amanda IKatlego Matlhadisa

ICT- Intern

Ms. Amanda Katlego Matlhadisa hails from Maitengwe in the northern region of Botswana. She is a graduate of Botswana Accountancy
College with a degree in Computer Systems Engineering. Currently engaged in the ICT Department, her responsibilities encompass providing
first-line technical support to staff, troubleshooting hardware and software issues, and ensuring the seamless daily operations of IT systems.
Additionally, she plays a role in maintaining and updating the organization’s information systems, thereby contributing to the optimization of
business processes through technology. In her leisure time, she indulges in activities that showcase her creative and adaptable nature. As a
live band performer, music holds a significant place in her heart, leading her to frequently engage in jam sessions with friends, explore new
sounds, and attend live performances for inspiration. Alongside her love for music, she harbors a deep passion for beauty and self-expression,
which ultimately guided her towards a career as a nail technician. She takes pleasure in crafting distinctive nail art designs, playing with
colors, and staying abreast of the latest trends in nail fashion. She also enjoys watching different television shows.

Mr Shabang Moshabi

ICT- Intern

Mr. Shabang Moshabi hails from Maun in the Ngamiland District and holds a degree in Computer Systems Engineering from
Botswana Accountancy College. Currently, he is engaged in the ICT Department within the Infrastructure Unit. In his role,
Mr. Moshabi is responsible for assisting in providing technical support to staff, aiding in the maintenance and management
of IT systems, and contributing to the development of projects such as the eHRDF system and LMIS. His hobbies include
physical training, martial arts, gaming, and staying up-to-date on the latest technologies and tools.
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Mr Thato Ronald Motlhobatsie

Records Management- Intern

Mr. Thato Ronald Motlhobatsie hails from Mmakgori Village. He pursued his Bachelor of Archives and Records
Management at the Institute of Development Management. Currently, he is an intern in the records department,
specializing in document control, preservation, access, and reference services. In his leisure time, Mr. Motlhobatsie
enjoys reading novels and singing.

Ms Botshelo Madoda
Funding- Intern

Ms. Botshelo Madoda hails from Ramokgwebana in the North East District. She holds a Bachelor’'s degree in Economics
from the University of Botswana and is currently engaged as an Intern in the Funding department at the Contact Center.
Her duties consist of collecting Reimbursement Claim Forms to ensure compliance and managing client calls. During her
free time, she indulges in reading a variety of genres, including fiction, non-fiction, and professional development books.
She also finds pleasure in staying active through exercise, cherishing moments with family and friends, watching movies
or TV shows, exploring new places through travel, and listening to music or podcasts.

Ms Babra Merapelo Segale

Funding- Intern

Ms. Babra Merapelo Segale is from Mochudi in the Kgatleng District. She is engaged as an Intern under the Funding
Department’s Contact Center. She is a BSc Honours Finance graduate from Botho University. Her role includes receiving
reimbursement claims forms to ensure compliance and providing customer support. Ms. Segale finds solace in the art of
poetry, indulges in the cinematic world of movies, and immerses herself in the melodies of music during her leisure time.

Ms Glenda Tiego
Stakeholder Relations- Intern

Ms Glenda Tiego is from Majwaneng in the Tswapong area within the Central District. She is engaged under the
Stakeholder Relations and Communications Unit. She is a LimRoRwing University graduate with a Bachelor of Arts
(Honours) in Broadcasting and Journalism. Her duties within the Unit includes; assisting with content generation for the
Organisations digital media platforms, implementation of the internal and external communication plans, event planning
for activities and implementation of the CSR Projects. During her leisure time, Ms. Tiego indulges in crafting fictional
narratives, immersing herself in music, and enjoying movies.

Game Skwapz Sekwababe

Stakeholder Relations- Intern

Game Skwapz SekRwababe is from Mochudi in the KKgatleng District. She is engaged under the Stakeholder
Relations Unit. Game SekRwababe is a LimkRokwing University of Creative Technology graduate with a Bachelor of
Arts in Broadcasting and Journalism. Her duties within the Unit include; assisting with content generation for the
organisation’s digital media platforms, implementation of the internal and external communication plans, event
planning for activities, and implementation of the CSR Projects. She is passionate about playing football and is also
an avid writer.

Ms Bofelo LeRoko

Stakeholder Relations- Volunteer

Bofelo LeRoRo holds a Bachelor's in Social Sciences (Public Administration/Sociology) from UB and a Master's in
Political Science from DU. With experience as a Research Assistant at Afrobarometer and a Trainee at RIK Accountants,
she excelled in tax filings and fostering teamwork. At the Human Resource Development Council, she enhanced Student
Affairs Services, organized successful events, and contributed to student welfare seminars. Currently, Bofelo coordinates
internal and external communications, assists with event planning, and supports Rey projects within the organization. In
her free time, she enjoys staying informed about current affairs both locally and global
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2. Emailing: HRDC@tip-offs.com
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